THE CHARTER OF OISCA INTERNATIONAL
The Charter was drafted and approved in 1961, since when it has undergone several amendments: by the
First Supreme Council at a meeting in 1965; the Third Supreme Council in 1979; the Fourth Supreme
Council in 1991; the Fifth Supreme Council in 2004; and the 2005 Board of Directors’ Meeting.

ARTICLE |—NAME

The name of the association shall be The Organization for Industrial, Spiritual and Cultural Advancement
International (acronym: OISCA International), and shall hereinafter be referred to as the Organization.

ARTICLE II—LOCATION
The Organization’s Headquarters shall be located in Tokyo, Japan.

ARTICLE I |l—EMBLEM
The Organization’s world-view is symbolized by its emblem comprising five colours — dark blue, red, light
blue, yellow and black — representing respectively the sky, fire, water, earth and finally the universe that
keeps all the four elements functioning harmoniously to sustain the whole human and natural world.

ARTICLE IV —VISION

The Organization holds the perspective that the Universe is the source of all life, which is inextricably
interconnected, and envisions a world where all people harmoniously coexist by transcending differences in
nationality, ethnicity, language, religion and culture, and work to protect and nurture the ecological
bases of all life on Earth.

ARTICLE V — MISSION
The mission of the Organization is to inspire all human beings to appreciate the blessing of life, cherish all
the places that have enriched their lives, and dedicate themselves for the well-being of the whole human
and natural world, with a sense of gratitude for the grace of the Universe.

ARTICLE VI —ACTIVITIES

The Organization shall promote activities that:

1. Cultivate a spirit of mutual respect and cooperation among all kinds of people and recognize the value
of cultural diversity.



2. Nurture views that encourage love of, respect for, and harmony with Nature.

3. Facilitate capacity building among youth, so that they may work to improve their communities.

4. Promote environmentally sustainable development so that quality of life, particularly in impoverished
areas, might be improved.

5. Advocate the Organization’s vision at the local, national and global level.

ARTICLE VII— STRUCTURE

The Organization shall comprise:

1. The Headquarters;

2. The Board of Directors;

3. National Chapters;

4. Local Chapters;

5. Members (both institutions and individuals); and

6. Other institutions associated with the Organization.

ARTICLE VIII—EXECUTIVES OF THE HEADQUARTERS
1. The Executives of the Headquarters shall comprise the following.

(@) The President, who shall represent the Organization and define its philosophy/guiding principles.

(b) Two to five Vice Presidents, who shall assist the President (and represent the President should the
latter be unable to carry out his/her duties).

(c) The Secretary-General, who shall be in charge of the Headquarters Secretariat, and coordinate the
activities of the Organization’s sections and associated institutions.

(d) The Treasurer, who shall be responsible for administering the finances and accounts of the
Headquarters Secretariat.

(e) Two Auditors, who shall oversee the finances and accounts of the Headquarters Secretariat.

(f) Two to five Advisors, who shall be asked by the President for consultation.

2. The President shall be chosen by a selection committee, comprising individuals appointed by the
incumbent President, and shall serve for an unprescribed period.

3. The Vice Presidents, Secretary-General, Treasurer and Advisors shall be appointed and discharged by the
President.

4. All Executives, other than the President, shall hold office for two years and may be reappointed.

5. The Auditors shall be selected at a meeting of the Board of Directors and shall not simultaneously hold
any other Executive office.



ARTICLE | X—BOARD OF DIRECTORS’> MEETINGS

. Board of Directors’ Meetings shall be convened annually by the President (or by the Secretary-General
acting on his/her behalf).

. The Board of Directors shall comprise individuals selected at a Board of Directors’ Meeting based on
recommendations by the Organization’s Secretary-General and representatives of OISCA National and
Local Chapters of which the individuals are members.

. The Board of Directors shall serve a two-year term and may be reappointed.
. The Board of Directors’ Meeting shall comprise the Executives of Headquarters (as specified in Article
VI11) and the Board of Directors (as specified above).

. Board of Directors’ Meetings shall have the power to:
(a) Amend the Organization’s Charter;
(b) Select the members of the Board of Directors;
(c) Decide the Organization’s short- and long-term plans;
(d) Approve the setting up of, monitor and dissolve National and Local Chapters;
(e) Establish bylaws; and
(f) Make decisions concerning other issues as requested by the Secretary-General.

ARTICLE X—CHAPTERS AND MEMBERSHIP

. National Chapters shall have jurisdiction over the Organization’s nationwide activities.

. Local Chapters shall have jurisdiction over the Organization’s activities in a single locality.

. Any institutions and individuals in agreement with Articles 1V, V and VI of the Charter shall be eligible
for membership in National and Local chapters.

. In the absence of a National or Local Chapter, any institution or individual in agreement with Articles 1V,
V and VI of the Charter may become a Member and shall be under the jurisdiction of the Headquarters.



Notes: Background for OISCA International and its Charter

The formation of The Organization for Industrial, Spiritual and Cultural Advancement International (OISCA
International) is traceable to 1960, when late Rev. Yonosuke Nakano deeply concerned about the future of
humankind, founded The International Foundation for Cultural Harmony, and reached like-minded leaders
of educational, economic, and religious circles throughout the world. During the first half of the 1960s, the
Foundation held a series of five meetings of the Congress for Cultivating the Human Spirit. At the second
meeting (October 1961), participants from 18 countries established a permanent institution, The
International Organization for Cultivating the Human Spirit (IOCHS) by adopting its Constitution.

In May 1965, IOCHS was renamed “OISCA International” at Congress’s First Supreme Council Meeting,
where participants from eight countries (Hong Kong, India, Indonesia, Japan, Malaysia, Pakistan, the
Philippines and U.S.A.) agreed to adopt OISCA’s “Charter and Constitution with Rules and Regulations.”
Since then, the Charter has been revised three times, resulting in “The Charter of OISCA International” that
stands today.

The purpose of the Congress was to establish methods for saving humankind from multiple crises and to
build up an everlasting peaceful and happy world. The participants perceived the crises include: conflicts
emerging from ideological and cultural differences; a growing disparity between the haves and the have-
nots; economic development driven purely by a profit motive and disregard of environmental sustainability,
which stemmed from humankind’s carelessness and insensibility. They were also worried that while
material progress might be attained through advancements in science and technology, such a development
would reach a deadlock unless the aforementioned crises were resolved. Thus the motive for holding this
Congress was to search for new principles that could best guide human life.

Regardless of differences in nationality, ethnicity, gender, religion and culture, all humans are able to live,
thanks to the benefits given by Nature. As the ‘CHS’ in the name of IOCHS reveals, “Cultivating Human
Spirit” was its guiding principle that guides the Organization to this day. This principle shows us the way
through which each person should crystallize his/her own desire to serve, arising from an appreciation of the
benefaction of life from all others, including the support given by parents, brothers, sisters, community,
materials produced in and outsides of one’s own country, the sun, the air, the earth — that is, nature and the
universe, or the source of all life.

The Organization continues to dedicate itself to pave the way so that the whole human and natural world
will thrive on this beautiful Earth. In order to fulfill this aim, the Organization works to resolve problems
that humankind has been exposed to since the past century, through cooperation among the broad circle of
people.



OISCA International Bylaws

As adopted at the 2005 Board of Directors’ Meeting on July 25, 2005, under the power given to it by virtue
of Article IX 5. (e) of the existing Charter of OISCA International.

I. Emblem

2. All offices and buildings of the Organization shall display a flag showing the Organization’s Emblem.

2. Distinct parts of the flag shall be proportioned in accordance with the diagram below:

CMYK color value*
Dark Blue (Sky) o
Q
. = Dark Blue ~ C:100 M:50 Y:0 K:0
g | Red (Fire) 5 Red €10 M100 Y:70 K:0
. 3 Light Blue ~ C:40 M:0 Y:0 K:0
Light Blue (Water) 2 Yellow  C:0 M:0Y:100 K:0
Black C:0 M:0 Y:0 K:100
Yellow (Earth)
10 1

*Cis‘cyan’, M is ‘magenta’, Y is “yellow” and K is “black’.
I1. Resident Representative of the Headquarters Secretariat

1. The Secretary-General may appoint and discharge a Resident Representative in any country other than
Japan.

2. The Resident Representative shall execute activities that reflect the policy, philosophy, and ideals of the
Organization in close and truthful cooperation and coordination with the National/Local Chapters.

3. The Resident Representative shall be appointed by a Letter of Appointment, and one official term shall
be two years with a possibility of reappointment.

I11. Board of Directors’ Meeting



1. Definitions

The Board of Directors’ Meeting shall be any of the following three types:

(@) A Regular Board of Directors’ Meeting, which shall be held once a year to make overall policy and
discuss other notified agenda items.

(b) A Special Board of Directors’ Meeting, which shall be called in response to urgent circumstances
and specific needs, as notified.

(c) A Virtual Board of Directors” Meeting, which shall not involve physical assembling and shall be
based on prescribed means of correspondence.

2. Notification
Notification to hold Board of Directors’ Meeting, including type of meeting, time, place, agenda items,
etc., shall be made by the Headquarters. Whereas the notification of a Regular Board of Directors’
Meeting shall be given not less than three months before the date of commencement thereof, a Special
Board of Directors’ Meeting and a Virtual Board of Directors’ Meeting shall be notified within the time
limit and for the purpose, as shall be deemed desirable by the Organization’s President or Secretary
General (acting on behalf of the President).

3. Special Board of Directors’ Meeting
(@) A Special Board of Directors’ Meeting shall be called whenever the Organization’s President or
Secretary-General (acting on behalf of the President) deems it desirable to do so.
(b) A Special Board of Directors’ Meeting must be called and held when not less than half of all the
members (including the Executive members) of Board of Directors’ Meeting express and submit
their interest (including the agenda item) to the Headquarters.

4. Proxies for the Members of the Board of Directors’ Meeting
A member of the Board of Directors who is unable to attend a Board of Directors’ Meeting is entitled to
be represented by his/her proxy, provided the proxy is member of the same chapter and such
representation is approved by that chapter according to its own rules.

5. Quorum
A quorum for a Regular Board of Director’s Meeting and a Special Board of Director’s Meeting shall be
not less than half of the members of the Board of Directors, including the proxies and written proxies.

6. Voting
(@) Decisions shall be made by a simple majority of the total votes among the attending official
members (proxies) of Board of Directors’ Meeting and of a Special Board of Directors’ Meeting.
(b) Decisions shall be made by a simple majority of the total votes among the correspondents in a
Virtual Board of Directors’ Meeting.
(c) In case of Virtual Board of Directors’ Meeting, the confirmation of decision-making shall require
the submission of vote through any medium as may be notified by the Headquarters.
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7. Records
(@) The summary of proceedings and other documents presented at a Meeting shall be kept by the
Organization’s Secretary-General.
(b) The summary shall be given to all members of the Board of Directors and always be open to all
members of the Organization.

1VV. Members of the Board of Directors

1. Responsibilities

The responsibilities of the members of the Board of Directors are to:

(a) Promote the activities that represent the Organization’s Vision and Mission.

(b) Provide advice and proposals to the Headquarters, their own and other Chapters, and other institutions
associated with the Organization whenever they consider it appropriate.

(c) Inform the members of their own Chapters about the Board of Directors” Meeting in which they
participated.

(d) Assure his/her presence at the Board of Directors’ Meeting or otherwise produce plausible reasons for
the absence.

2. Number Allowed per National Chapter
(@) In principle, a National Chapter has one member on the Board of Directors.
(b) Based on size and other characteristics, the Headquarters is entitled to allow more than one person
from a National Chapter to be members of the Board of Directors.

3. Procedures for Selection

(a) A National Chapter selects at least one person as a candidate for the Board of Directors.

(b) Not less than six weeks before the Regular Board of Directors” Meeting and within other time limits
as may be notified for Special and Virtual Board of Directors’ Meetings, a National Chapter shall
inform the Headquarters the names of its candidates for the Board of Directors and reasons to
recommend them.

(c) In accordance with Article 1X 2. of the existing Charter, the Organization’s Secretary-General shall
recommend a list of candidates at the Board of Directors’ Meeting.

4. Local Chapters Given the Role of National Chapters
Although the basic unit to provide a member of the Board of Directors is a National Chapter, Local
Chapters shall be given the status to function as National Chapters in the following circumstances:
(@) Local Chapters of a country whose activities are difficult to coordinate due to their geographical
distances and/or other factors.
(b) A Local Chapter that is the only Chapter in a country.



5. Term of Office and Removal

(@) A term of office of a member of the Board of Directors shall be two years from January 1 of the year
following the year in which the Board of Directors that has selected that member, was held.

(b) No person shall be appointed as a member of the Board of Directors for more than two consecutive
terms.

(c) If the selection of the new member of the Board of Directors is delayed, the member of the Chapter
who was a member of the Board of Directors for the previous term shall continue to perform that role
until the new member of the Board of Directors is appointed for the Chapter.

(d) The Board of Directors’ Meeting shall remove a member of the Board of Directors who has seriously
damaged the reputation of the Organization.

3. A member of the Board of Directors may simultaneously serve in any official position for the
Organization, except as Auditor.

V. National Chapter, Local Chapter, Members

1. In principle, a National Chapter consists of more than one Local Chapter.

2. A National Chapter or Local Chapter shall select its own Chair/President, Secretary-General and other
executive members, and establish its own (main) office.

3. A National or Local Chapter shall provide the Headquarters with the contact information of its own
(main) office, Chair/President, Secretary-General and other executive members using a form designated
by the Headquarters.

4. Establishment of a National or Local Chapter

(@) Those who wish to establish their own National Chapter or Local Chapter shall present the following
information to the Headquarters using the latter’s designated form: 1) name of the chief mover, 2)
name of the geographic area projected to become central to its activities, and 3) the printed names
and signatures of not less than thirty persons who are eighteen years old or older and who support the
move.

(b) A new OISCA movement shall be officially recognized as a Chapter of OISCA International after
the Organization’s Secretary-General presents the information identified in (a) above to the Board of

Directors’ Meeting, and the Meeting approves its establishment.

5. The Board of Directors’ Meeting shall cancel the official recognition of a National Chapter or Local
Chapter that has seriously damaged the reputation of the Organization.

6. National Chapters and Local Chapters shall establish their own procedures to select their executive
officers and to determine their terms and other regulations, and are expected to closely adhere to them.



VI.

. A member of a National Chapter or Local Chapter shall register at the Headquarters, using the latter’s

designated form and through the guidance given by his/her own Chapter.

. A National Chapter or Local Chapter shall report to the Headquarters annually the names of persons

who are no longer members either by withdrawal or death.

Other institutions associated with the Organization

. The establishment of an institution whose name includes the Organization’s name or its acronym shall

require the approval by the Board of Directors’ Meeting.

. An institution associated with the Organization shall submit its name, contact information, main

activities, leader’s name and other information to the Headquarters using the latter’s designated form.

. If any institution associated with the Organization is found to be acting in a manner inconsistent with the

Organization’s Vision, the Board of Directors shall claim that the institution should apologize to the
Organization for the activity, and furthermore, be prohibited from using the Organization’s name or its
acronym.

These Bylaws shall be enforced from July 27, 2005.
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